
 
AKAL INFORMATION SYSTEMS LTD. 

 
Virtual Campus Recruitment - 2021 Passing Out Batch 

 
Only for Students of Amity Education Group 

 
Only for Unplaced and Eligible Students 

 

Last Date to Register – 30th July 2021 till 9:00 AM 
 
Company  AKAL INFORMATION SYSTEMS LTD. 

Batch 2021 Passing Out Batch 

Website www.akalinfosys.com 

Date of Campus Will be Informed through Email 

Job Title Profile 1: Jr Software Programmers  
Profile 2: Jr Recruiters 
Profile 3: Jr Business Development Executives 

Eligible Degrees B.Tech / M.Tech / MBA 

Eligible Branches Profile 1 – CS/IT/ECE 

Profile 2 – MBA (HR) 

Profile 3 – MBA ( Sales & Marketing )  

Eligibility Criteria 70% or 7 CGPA in Current Degree 

Location Delhi NCR 

Compensation (CTC) Profile 1-  B.Tech – 4.8 LPA 

Profile 1- M.Tech – 7.2 LPA 

Profile 2- MBA  - 3 LPA 

Profile 3 – MBA – 3.6 LPA 

Roles & Responsibilities Profile – 1 
 

Job Responsibilities: 

 Development of software applications and report directly to their 

respective lead. 

 Investigate the problem areas. 

 Follow the software development lifecycle. 

 Document and demonstrate solutions by developing documentation, 

flowcharts, layouts, diagrams, charts, code comments, and clear 

code. 

 Improve operations by conducting systems analysis and 



recommending changes in policies and procedures. 

 Protect operations by keeping information confidential. 

 Provide information by collecting, analysing, and summarizing 

development and service issues. 

 Accomplish engineering and organization mission by completing 

related results as needed. 

Other Required Skills: 

 Good understanding of System Architecture. 

 Good understanding of Algorithms and Data Structure. 

 Understanding of Backend languages/Front end languages. 

 Good understanding of HTML/CSS/JS. 

 Good understanding of Relational & Non-Relational Database. 

 Excellent in problem-solving skills. 

 Flexible with technology. 
 

Behavioral Competencies: 

 A dynamic, go-getter person who always takes the initiatives. 

 Task-oriented and goal-driven - focused on outcomes. 

 Creativity and innovative thinking abilities. 

 Committed to goal attainments. 

 Conscientious and accountable for whatever committed - 

transparency in actions. 

 A lifelong learner - a positive attitude to get into areas that might be 

unknown and then develop an in-depth understanding. 

 A team person - excellent inter-personal abilities, empathetic and 

compassionate. 

 Ability to handle work-related stress well; someone who can easily 

and comfortably balance professional and personal life. 

 

Profile -2  

 

Job Responsibilities: 

 End to End IT Recruitment. 

 Sourcing candidates from various Job portals based on the company 

requirements. 

 Screening the candidate's resumes and contacting relevant 

candidates. 

 Arranging interviews for selected candidates with the company 

clients. 

 Build relationship with prospective candidates and evaluate them for 

right opportunity. 

 Completing client requirements by team efforts. 

 

Required Skills: 

 Well focused individual, who can close positions on priority.  

 Good verbal and written communication skills. 

 

Behavioral Competencies: 

 A dynamic, go-getter person who always takes the initiatives. 

 Task-oriented and goal-driven - focused on outcomes. 

 Creativity and innovative thinking abilities. 

 Committed to goal attainments. 

 Conscientious and accountable for whatever committed - 

transparency in actions. 



 A lifelong learner - a positive attitude to get into areas that might be 

unknown and then develop an in-depth understanding. 

 A team person - excellent inter-personal abilities, empathetic and 

compassionate. 

 Ability to handle work-related stress well; someone who can easily 

and comfortably balance professional and personal life. 
 

Profile – 3 

 
Job Responsibilities: 

 Coordinate with customers and sales (internal and external) team by 

managing schedules, filing important documents, and 

communicating relevant information. 

 Identify upselling and cross-selling possibilities in existing client 

base. 

 Evaluate clients’ needs and propose required solution. 

 Respond to complaints from customers and ensures required support 

is provided by the respective team. 

 Ensure the adequacy of sales-related equipment or material. 

 Handle the processing of all orders with accuracy and timeliness. 

 Inform clients of unforeseen delays or problems. 

 Monitor the team’s progress, identify shortcomings and propose 

improvements. 

 Create frequent reviews and reports with sales and financial data. 

 Ensure the project timelines are in line. 

 Collaborate with team members to achieve better results. 

 Gather feedback from customers or prospects and share with internal 

teams. 

 

Other Required Skills: 

 Well-organized and responsible with an aptitude in problem-solving 

 Excellent verbal and written communication skills 

 Excellent knowledge of MS Office 

 A team player with high level of dedication 

 
How to Apply? Eligible & unplaced students need to apply on the link given below 

latest 30th July 2021 ( 9 AM ) 

CLICK HERE  

 
 
My Best Wishes are with you! 
 

Prof (Dr.) Ajay Rana 
Ph.D (CSE) & M.Tech (CSE) - Two Time Gold Medalist 
SMIAENG, SMIACSIT, LMISTE, LMPF, LMCSI & MIET (UK) 

 
Senior Vice President – Amity Education Group 
Dean – Industry & Academia Alliance 
Advisor – Amity Education Group 

https://docs.google.com/forms/d/e/1FAIpQLSeG7QoI5Y7r540Q6vUv4-kz8HqWa5fep_R1CrVJncalcU29rQ/viewform?vc=0&c=0&w=1&flr=0&usp=mail_form_link
https://docs.google.com/forms/d/e/1FAIpQLSeG7QoI5Y7r540Q6vUv4-kz8HqWa5fep_R1CrVJncalcU29rQ/viewform?vc=0&c=0&w=1&flr=0&usp=mail_form_link

